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FOREWORD

I'm delighted to be Patron for The Complete Education Solution and to
champion these young people having seen first-hand how this unique

formula for authentic therapeutic education works.

Reading this independent research report conducted by Goldsmiths | have been particularly impressed by
the excellent outcomes TCES have achieved, through their policy of ‘never giving up’ on their young people,
no matter how challenging. This approach, according to the independent report, is “highly effective in
transforming the lives of pupils, educationally, emotionally and socially.” As one student told the researcher,
“It doesn't matter what you say or do. | don’t know how they put up with it... | mean, to be able to still stand

there and be like, “No, I'm not giving up on you pupils”... you've got to genuinely care.”

We are extremely grateful to the children and young people who

took part in this research and about whom you will read in this
report. Their achievements are conclusive evidence that TCES'
approach works and works well, and | believe that its policy
of never permanently excluding, along with other
interventions could and should be used as a
template for the educational sector as a

whole.

Dame
Esther Rantzen

Founder o childline and
Patvown of TCES
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Reseavch objective:

¢

AN EVALUATION OF THE INTERVENTIONS UTILISED BY TCES
SCHOOLS AND SERVICES

This executive summary outlines the details of the main findings of the report, including research

objectives, research method, outcomes and main findings.

. The overall aim of this research project was to examine and evaluate the efficacy of the interventions
utilised by The Complete Education Solution (TCES) from the perspective of young people who have
graduated from each of the schools/service that make up the group between one and five years
earlier. TCES offers a Socio-Educational and Therapeutic Milieu model of working with children and
young people with co-morbid Social, Emotional and Mental Health needs and/or Autistic Spectrum

Conditions.

2. This was an independent, in-depth qualitative study carried out by researchers from Goldsmiths,
University of London. Research participants were recruited with respect to diversity in relation to

gender, race, age, co-morbidity and how recently they had graduated.

3. This report outlines a qualitative research project commissioned by TCES and conducted by Caroline
Frizell and David Woodger. Caroline and David are both academics in the Department for Social,

Therapeutic and Community studies at Goldsmiths, University of London.

Caroline Frizell has worked with young people with complex needs since the 1980s as a teacher,
community dance artist and body-based psychotherapist. Caroline is also a lecturer and researcher
on the MA in Dance Movement Psychotherapy professional practice programme. Central to Caroline’s
ongoing research is inclusive practice, particularly in relation to disability and she is currently engaged

in a PhD by publication.

David Woodger is an established academic in Community Studies at Goldsmiths. He has developed,
researched and published on the value of group work in education. This focus has been on the
development of group work as an educational, therapeutic, inclusive and empowering process. He also

researches and works on race equality and institutional racism.

A Journey of Change: From Social Isolation to Inclusion




Research method: The choice of method was Interpretive Phenomenological Analysis (IPA), a
qualitative research method that provided scope to focus on a small number of cases (nine
participants, representing 10.5% of all pupils who graduated in this time frame) in order to elicit
in-depth material, but with enough participants to identify similarities and differences in relation

to the investigation. The method comprised two focus groups followed by two in-depth, qualitative
interviews with each participant. All interviews were audio-recorded and transcribed, in preparation
for a thematic analysis. Participants had all graduated from a TCES school or service within the last five
years. The final report presents an evaluation of these themes, keeping the voice of the participants

central.

TCES is made up of three independent day special schools and a high-risk service called Create. The
founders are social workers and its schools and services are managed by a multi-disciplinary team of
teachers, social workers, therapists and clinicians. The vision of TCES' CEO and Schools’ Proprietor is to
provide schools and services for the most complex and vulnerable young people which are inclusive,

thriving, socially and emotionally healthy communities. The social mission is the development of their

pupils as tomorrow's leaders and the maximising of every pupils’ well-being and future opportunities.




8.

The research participants had typically experienced between
two and five exclusions prior to entering TCES, compounding
their sense of alienation from the educational system. On
arrival at TCES, these students typically presented with poor
self-concept, manifesting in destructive behaviour, along with
ambivalence about returning to education of any kind. TCES
has a 'no permanent exclusion’ policy and one of the first tasks
of staff with new students is to respond to their individual
needs, offering a safe, facilitating environment. Participants
described how they tested the boundaries through provocative
behaviour but were met with an attitude of support and
understanding. Our interviews suggested that TCES staff are
able to meet students where they are and respond to their

needs, with a long-term goal of building safety.

The outcome of the central research question: The research
participants represent some of the most difficult to reach
pupils in the education system, who, prior to TCES, had
multiple permanent exclusions from school. Yet, the
researchers found themselves in the presence of young

people who were cooperative and respectful as well as mature,
relational and insightful, demonstrating a focus on meaningful
interests and careers. The research concludes that the research
participants are living proof that TCES' extremely successful
interventions have had a transformational impact on their lives

to date.
Key findings:

* ‘Authentic therapeutic education’: We have
observed authentic therapeutic education at its finest
in the combination of the therapeutic relationships
the staff hold with each pupil, the fostering of identity

formation for pupils, the unique Group Process model
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LEADERS PROVIDE
RICH OPPORTUNITIES
FOR PUPILS
T0 DEVELOP
SPIRITUALLY,
MORALLY. SQCIALLY
AND CULTURALLY.
CONSEQUENTLY.
PUPILS RESPECT
DIFFERENT BELIEFS
AND ARE WELL
PREPARED FOR LIFE
IN MODERN BRITAIN.

Professor Lofd Robert Winston

opening our North-West London

school




and a range of specialist interventions and the exceptional person-centred and relational
based curriculum. All of this is underpinned by a framework and philosophy extolled by both

staff and pupils alike of ‘very high expectations’ and ‘never giving up’ on a single pupil.

* ‘Never Giving Up’ (No permanent exclusions ever): Underpinning every element of
this Therapeutic Education is a widely understood framework of never giving up on these
young people. This facilitates an environment where bold and ambitious interventions drive
success. This is evidenced by the fact that, to date, not one of the 3000 pupils with complex

and additional needs has ever been permanently excluded from a TCES school.

* Healthy attachments and relationships: 100% of the young people described in their own
words how healthy attachments and relationships with TCES staff were key to unlocking their
potential by providing a secure base (Bowlby 1988) and to the clear success that they have

had since graduating the TCES programme.

* Identity formation: The fostering of a healthy identity formation consistently by all staff to
every single young person we met stood out and demonstrated how TCES staff were able to

foster the young people’s self-belief and encourage respective interests and talents.

Bowlby, J. (1988). A secure base: Parent-child attachment and healthy human development. New York, NY, US: Basic Books




®* Group process: The Company's unique Group Process has significantly contributed to the
young people we met being cooperative and respectful to each other and us as researchers,

as well as being mature, relational and insightful individuals.

* An exceptional curriculum: TCES delivers an exceptional person-centred and relational-
based curriculum, which has the flexibility, differentiation and diversification to optimise the

unique gifts of each pupil.

* Transformative long term impact: The research project validates TCES internal year
on year NEET statistics. In the past two decades, 90% of their students’ progress on to
education, employment and training, having entered the organisation as young people who
typically would not do so. The outcomes of this research project demonstrate that TCES is

highly effective in transforming the lives of its pupils educationally, emotionally and socially.

WE NEVER GIVE UP

20 years, 3000 pupils,
no permanent exclusions

THE TRULY INCLUSIVE
ETHOS AND VERY HIGH
STANDARDS ENSURE
THAT NO PUPIL IS GIVEN (Goldsmiths)

UP ON. AGAINST THE

WE DELIVER "AUTHENTIC THERAPEUTIC EDUCATION'

"Person-centred curriculum seeks to identify unique gifts of
each pupil and encourages individualised learning”

0DDS. LEADERS AND

STAFF DO WHATEVER
IS NECESSARY TO
FACILITATE OUTSTANDING
OUTCOMES FOR ALL
PUPILS.
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WE PROVIDE INCLUSIVE SCHOOLS

where SEMH and ASC pupils are taught together in an
inclusive environment, with genuine pupil/parent/staff voice
and participation.

School life without labels: The only labels we tolerate are
positive, we see our pupils as talented young leaders

WE TRANSFORM LIVES

“Highly effective in transforming the lives of pupils,
educationally, emotionally and socially”

(Goldsmiths)
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AN EVALUATION OF THE INTERVENTIONS UTILISED BY THE TCES SOCIO-
EDUCATIONAL AND THERAPEUTIC MILIEU MODEL OF WORKING WITH
CHILDREN AND YOUNG PEOPLE WITH CO-MORBID SOCIAL. EMOTIONAL AND
MENTAL HEALTH NEEDS AND/OR AUTISTIC SPECTRUM CONDITIONS.




INTRODUCTION

This research report examines and evaluates the interventions
utilised by TCES' Socio-Educational and Therapeutic Milieu model
of working with children and young people with co-morbid Social,
Emotional and Mental Health needs and/or Autistic Spectrum

Conditions.

TCES seeks to educate, inspire and support students by removing
barriers to learning, fostering a lasting enjoyment of education,
positive behaviour and maximising social and academic potential.
An emphasis on a safe, nurturing environment helps all students to

flourish.

This in-depth, qualitative research study comprised a thematic
analysis of two focus groups and individual interviews carried
out with nine young people representing 10.5% of all pupils who

graduated from TCES within the past five years.

The report discusses emergent themes and examines the delivery
of the curriculum and its implications for the lives of these young
people after graduation. As a therapeutic, educational community,
an emphasis on relationship underpins learning and this report
presents our findings thematically, demonstrating the efficacy of this

approach.

Prior to entering TCES, pupils have typically experienced between
two and five permanent exclusions from schools and it is recognised
that this group of young people are more likely to be unemployed,
develop severe mental health problems and go to prison later in life
(Gill et al 2017). Yet, as the interviewers, we found ourselves in the
presence of young people who were cooperative respectful, mature,
and insightful, all pursuing meaningful interests and careers. Our
research investigation centred around how this transformation

happened.

THIS SCHOOL HAS
HELPED ME AND
MY SON SO MUCH -
ENDLESS SUPPORT
AND POSITIVE VIBES
NO MATTER HOW BIG
OR SMALL MY DILEMMA
OR QUESTION.

REDUCING FIXED-
TERM EXCLUSIONS
HAS BEEN A THREE-
YEAR PROJECT.
CULMINATING IN A
TOTAL DECREASE OF

95.5%




Ethical approval for the research was obtained from Goldsmiths, University of London.

To protect confidentiality, all names in the report have been changed.
1. Research design;
i. Aims of the research

This qualitative research study aimed to examine and evaluate the interventions implemented by TCES
staff, from the perspective of the students. TCES has a no permanent exclusions policy, taking on students
who have experienced multiple exclusions from other institutions. The social, education and career
prospects would typically be poor due to their complex learning and behavioural needs and often adverse
childhood experiences. Yet, for the past two decades TCES has demonstrated that 90% of their students'’
progress on to education, employment and training. The research project investigated how TCES was able

to effect such a dramatic transformation.
ii. Method

Interpretive Phenomenological Analysis (IPA) (Smith, J et al, 2012)1 was a good methodological fit. A focus
on a relatively small number of cases elicited in-depth research data, with enough participants to identify

similarities and differences.

Participants included three black and six white students, of whom there were eight young men and one
young woman. Participants had a range of complex needs including those on the autistic spectrum (AS)
with socioemotional differences2 those diagnosed with Social Emotional Mental Health needs (SEMH) and a
number had co-morbidities, including Anxiety disorder and Attention Deficit Hyperactivity Disorder (ADHD).
They came from a variety of family circumstances and backgrounds. They were selected to represent a

range of those having recently graduated, to those who had graduated five years ago.

IPAis an approach to psychological qualitative research that aims to offer insights into how a given person, in a given
context, makes sense of a given phenomenon.

Holt (2007) used the term ‘socioemotional differences’ to represent those who are disabled by normative expectations
of behaviour in everyday school spaces particularly those defined as having emotional and behavioural difficulties.

A Journey of Change: From Social Isolation to Inclusion ‘




All participants attended a focus group and then each attended

two semi-structured interviews, conducted by two researchers

from Goldsmiths, University of London. The approach in the focus
groups and the interviews was to invite conversation without leading
participants in any particular direction. The focus groups and
interviews were audio recorded and transcribed. In a subsequent
thematic analysis of the transcripts, the researchers concentrated on

key emergent themes across all interviews.
This report will identify and evaluate the themes that arose.
2. Themes:

The themes centred around relationship and included identity,
attachment and loss, transformation and empowerment and group
process. These themes were pivotal in supporting the participants to

turn their lives around to become thriving individuals.
21 Identity:
i. Pride and purpose

Identity is an individual's frame of reference for decision making
and for making sense of lived experience in order to ‘maintain a
meaningful sense of self-sameness and self-continuity despite the
random events and inevitable changes they encounter during their
lives' (Berzonsky et al: 2013: 893). This frame of reference underpins

life decisions, the formation of goals and personal beliefs and values.

Adolescence is an important time during identity formation, as young
people begin to identify, evaluate and select values and roles that
locate them in the adult world. (Crawford et al 2004, Hamman &
Hendricks 2005, Erikson 1968).

A “WE NEVER GIVE UP*
PHILOSOPHY FOR OUR
PUPILS AND STAFF*
= THAT'S ONE THING
THAT | CAN SAY DOES
RUN IN THE SCHOOL
VERY WELL.




PEOPLE USED TO
SAY TO ME: "YOU'RE
NEVER GOING TO GET
THROUGH EDUCATION.

YOU'RE GOING TO BE A
FAILURE.” THEN. 1 DID |
GOT THROUGH IT.

Participants introduced themselves, identifying strongly with a

religion and or a profession, for example:

“I'm a Muslim" “I'm a Christian"
“I'm a Poet" “I'm a Businessman"
“I'm a Mechanic" “I'm a Musician"

This expression of identity was accompanied by a commitment

to pursue further training. For example, Ricky told us how he was
working towards his long-term goal of becoming a mechanic and
had found that TCES supported him to develop his skills. He said:

“They have me encourage myself and once | know what I'm doing, you

can just leave me for hours and I'll be able to do it."

Jon's response to the question “So, what is your next step in life?"

Was:

“Well, | guess to become a vehicle technician and then eventually... an

engineer. But apart from that... probably to travel the world."

Ricky's and Jon's attitudes are remarkable given the low self-esteem

and reckless behaviour that characterised their lives before TCES.
ii. Exclusion and shame

Participants described how, prior to attending TCES, educational

relationships had broken down and they had internalised a self-

concept as ‘bad.’

For example, they said:

“Getting kicked out was my own fault."

“It'd make my parents look bad and my family look bad when it wasn't

A Journey of Change: From Social Isolation to Inclusion




EXCLUSION IS
DAMAGING FOR THE
WHOLE COMMUNITY.,

REINFORCING

ATTITUDES OF

INTOLERANCE

AND PREJUDICE.
AS WELL AS
MAINTAINING A
SYSTEM THAT IS
INFLEXIBLE AND
UNRESPONSIVE TO
DIFFERENCE. THERE
IS NO EVIDENCE
SUPPORTING THE

NOTION THAT

EXCLUSION SERVES
AS A DETERRENT
AND/OR MAKES
STUDENTS FALL
INTO LINE.

the case at all. It was me as an individual."”

“Before | went to the school | was a little troublemaker. | was just rude,

naughty, didn't pay attention."

Along with this poor self-concept and shame prior to joining TCES,
participants described vividly their destructive behaviour with

comments such as:

“I'was really, really, really naughty, | was going out partying, doing things

I shouldn’t be doing, in fights all the time and | never went to school.”
“I was kicking off a lot of the time and | kept getting myself arrested."

Exclusion is damaging for the whole community, reinforcing attitudes
of intolerance and prejudice, as well as maintaining a system that

is inflexible and unresponsive to difference. There is no evidence
supporting the notion that exclusion serves as a deterrent and/

or makes students fall into line. Instead, it further ostracises young
people who are already struggling with finding a place of belonging.
This research proves that when that threat of exclusion is removed
you create space for the trust, attachment and sense of identity that
these young people need to open up and make significant progress

educationally, emotionally and socially.
iii. Isolation and rejection

This difficult behaviour was a deeper communication of distress,
as these young people found themselves increasingly isolated. Jake

articulated how:

“When I'm angry, | don’t really have feelings; | don't care about no one
when I'm angry, I'm just in my own little world. | don’t really think about

no one else but myself when I'm angry."



Jake is aware that his angry feelings obscure his empathy for others,
which makes it hard for him to reach out to, or to be reached by

others.

Mathew similarly described how he found himself isolated. He said:

“Before TCES | had like this kind of buddy program. | was such a kind of
introvert... a guy was paid to just like play tennis with me or like he would
kind of go in my room, and I'll just tell him to go away, slam the door on

his face."

Participants struggled to understand the behaviour that led to their

exclusion. Ben described his experience as:

“random outbursts... it was like | could not... control myself... and | did

not really know what | was doing."

even to the point of scaring themselves:

“I had a fight in a school which kicked me out and the girls had to go to

the hospital... since then... | haven't had a fight because it scared me."

Students have typically experienced between two and five exclusions
prior to entering a TCES school or service. These experiences caused
them to feel alienated from an educational system that is unable to
tolerate, manage or accommodate this distressing behaviour without

excluding. Andrea remembered how after multiple exclusions she:

“..had nothing... nowhere to go in terms of education.”

Other participants described how they had attempted to develop

trust with teachers, but experienced these attempts as being ignored,

leading to feelings of resignation, distrust and ‘acting out’ as Ben

described:

A Journey of Change: From Social Isolation to Inclusion

PUPILS ARRIVE AT
THE SCHOOL HAVING
EXPERIENCED
SIGNIFICANT
CHALLENGES: SOME
HAVE NOT ATTENDED
FORMAL EDUCATION
FOR PROLONGED
PERIODS OF TIME.
AS A RESULT OF
GOOD TEACHING AND
CARE. PUPILS SETTLE
QUICKLY AND MAKE
GOOD PROGRESS IN
MOST SUBJECTS.
INCLUDING ENGLISH
AND MATHEMATICS




“They didn’t want to try and understand me for who | was, | tried trusting people and this fell apart and so | would

make a scene to get out of school - | hated school as no-one had any time for me."

The reckless behaviour was an effective defence against experiencing the painful feelings of deprivation

and rejection and the impact of scapegoating, discrimination and bullying.

Participants were acutely aware of how their complex needs were a low priority to over-stretched, under-
resourced professionals. Reshad explains how:

“They did not have things in place to help children like me. There was like one or maybe two people in the whole

school that was dealing with these issues."

Ricky noted that, prior to TCES, the school did not follow his care plan and he was drawn to others who
were disaffected, joining in with causing trouble, leading to his exclusion. Similarly, Andrea remembers how

her difficulties were medicalised and her behaviour spiralled out of control. She says:

“I just didn't care... that | was getting... diagnosed with ADHD. | was always under all different medication trials

and... some medications made me worse. Then it just got to the point where | was... like really out of control."

Participants were articulate about the chaotic personal and educational histories, resentful of being judged
by their past, but confident about the significant shifts that they had made at TCES. Reshad said:

“..some people are really judgemental. Like a lot of people chuck a
lot of stuff in my face, like you've done that, you've done this. I'm
like yeah, | know. You don't need to remind me, | know [I've

done that. There’s nothing | can do, it’s done."



In recognising the challenge of being defined and judged by others,

Andrea reflected:

“..so that’s when | get really annoyed when people treat me or act, talk to me
how | was back then and it’s like, I'm not that person no more, people can THE PERSONAL
change. Just because | was like that doesn’t mean I'm going to be like that DEVELOPMENT AND

forever." WELFARE OF PUPILS

Before joining TCES, these young people presented with severe identity IS A STRENGTH OF
crises. Unable to locate themselves within the master narrative of an THE SCHOOL. STAFF
education system, they adopted alternative narratives that counter social WORK EFFECTIVELY

norms and expectations as a way of ‘implementing their own sense of WITH THERAPISTS AND
agency’ (Hihara et al 2018: 330) and regaining control.

EXTERNAL AGENCIES

22 Attachment and loss: TO SUPPORT PUPILS.
AS A RESULT, MOST
MAKE STRONG SOCIAL

We, the researchers, wondered how the curriculum enabled this AND EMOT|0NA|_
transformation and an overarching theme was the relational approach PROGRESS FROM

THEIR STARTING

encourage and establish healthy attachments, in order that learning can POINTS.
take place within ‘affectional bonds’ (Bowlby 1999: 126).

i. Avoidance to connection:

to teaching and learning. The young people described a safe facilitating

environment (Winnicott 1968 & 1971) in which there is the potential to

There is a body of research that links the significance of attachment

behaviour to a young person’s capacity for self-regulation and this is
particularly important for those with intellectual disabilities (De Schipper
& Schuengel, 2010). An experience of being valued by a significant other
supports an individual to establish purpose and meaning (Dewitte et al
2019: 2251).

Students enter TCES with trepidation and mistrust. They have little

capacity to manage difficult feelings, either acting with a reckless

abandon, or withdrawing. Their arrival at TCES is not always smooth,

A Journey of Change: From Social Isolation to Inclusion ‘




THE VAST MAJORITY
OF PUPILS QUICKLY
IMPROVE THEIR
BEHAVIOUR. BECAUSE
THEY ENJOY
ATTENDING THE
SCHOOL AND WANT
T0 BE INVOLVED IN
ALL THE ACTIVITIES
THAT THE SCHOOL
OFFERS.

testing the containment of the environment. Jamie describes how:

“Even when | first got there | was naughty all the time. | didn’t really care
about anyone but myself, to be honest. It took me a while to... focus and

start listening, but eventually | did. But... | kept getting myself in trouble."

Jon described how:

“On my first day... someone said something to me and | lashed out and

smashed my classroom up and done a lot of damage."

He remembers how he easily became:

“Angry, really, really angry. | used to just slip just like that and | just

couldn’t stop."

Our interviews suggested that staff at TCES are able to meet students
where they are and respond to what they need, with a long-term goal

of building safety. For example, Matthew said:

“I suffer from anxiety, sleep problems and for the first month they
allowed me any time during the first half of the day just to go up there,
have a rest for a couple of hours and they'd always say that as long

as you're here, you’re making improvements, you’re showing your
determination to arrive and the willingness to learn. So over time, |
naturally progressed... not a lot of people would support you in that way,

it’s a very unorthodox approach... quite unique."

It was clear that the young people experienced TCES' commitment
to them, offering the opportunity for attachment, often with

one particular member of staff. These relationships were pivotal

in providing a sense of being valued and welcomed. TCES staff
demonstrated an ability to manage, contain and respond to difficult
and disruptive behaviour, rather than to retaliate and/or to resort to

permanent exclusions.



This inclusive approach has a deep and lasting influence. Participants
noted how it contributed to their stability and security. Ben
recognised his repetitive, provocative behaviour that perhaps has a
less conscious motive to test the safety of the environment, to find

that “they don't give up." He says:

“Yeah, they don't give up... You could tell them a thousand times to STAFF AND PUP"-S
basically go away, and they will still stand there. It doesn’t matter what ALIKE DESCRIBE
you say or do. | don’t know how they put up with it... | mean, to be able to THE SCHOOL AS A

still stand there and be like, “No, I'm not giving up on you pupils.” You've
got to genuinely care... to take that sort of thing every single day of the FAM"‘Y THE SENSE
week... You've got to be passionate and you need to care to be able to do OF CUMMUN”Y |S

that 100%." EXCEPTIONAL.

The following comment illustrates how the continuity, persistence
and predictability of the environment eventually becomes

internalised:

“There’s always expectations that has to be met in the school regardless...
It's like as much as you want to push them away, it doesn’t really work
because you're there six hours a day every single day during the week. So,

eventually, it will get drilled into your head."

The participants described how they learned to self-regulate and to

access learning opportunities. Nathan remembered:

“Yeah, something of the way he was. He was friendly, he was nice and
he’s that kind of person that would never give up on you or push you to
do a lot. And he was there sort of just pushing you gently to do a little bit

more, a little bit more."

A Journey of Change: From Social Isolation to Inclusion ‘




ii. Fostering empathy

This sense of being valued and thought about, combined with a gentle and sensitive approach that models
deep listening, contributes to a highly effective learning environment. Participants recognised that key to

being able to learn was having the right attention. For example, Jerome said:

“With my learning difficulties they could sit me down and just help me, kind of explain to me a bit more, which

helped me understand it more, which also help me complete the work."

The capacity to form a healthy attachment encourages empathy. Staff model an empathic stance; as Ben

illustrated:

“When you talk to him, he’s very good at listening to your information. And he’s very good at talking to you and
giving you information and giving you advice. And he was just a really kind man | got along with... yeah... mostly

his kindness..."

Participants recognised the importance of empathy through reciprocal relationships and receiving an
empathic attitude from staff, allowed them to offer empathy to others. For example, in talking about

supporting other students, one participant said:

“I'would try and include them... to help them to join in... For instance, if we're in a group and the other kid didn't
want to be, | will try and help them out by saying “It's okay, you can come in. Everyone’s welcome.” Try and include

them so they'll feel welcome and loved... everyone deserves to feel loved."

THIS FEELING OF BEING LOVED': THAT IS. VALUED AND HELD IN
MIND PROVIDED A PLATFORM FOR LEARNING. WITHIN A SAFE
RELATIONSHIP, STUDENTS ARE ABLE TO BUILD RESILIENCE

THAT INCLUDES TOLERATING FAILURE. AS PART OF THE
PROCESS OF LEARNING.




This feeling of being ‘loved’; that is, valued and held in mind provided
a platform for learning. Within a safe relationship, students are
able to build resilience that includes tolerating failure, as part of the

process of learning. Reshad put this process articulately, saying:

“There were times when... | would feel like | can’t do this, | should just
give up. I've seen that these teachers have helped me and tried to
encourage me to do it and tried to help me to do it. And there were times
where I've kind of given up on the school and | felt like these guys would
never change or | feel like it will always remain the same. And they were
quite tough times but | feel like now, | feel like I've never given up on the

school and things have changed now."

The participants responded to a relational, person centred approach
from the staff at TCES schools allowing for the opportunity to form
meaningful relationships. This was key in enabling the development

of empathy and reciprocity.

23  Transformation and empowerment:
from disaffection to engagement

IF WERE IN A GROUP

The explicit and implicit teaching and mentoring approaches AND THE UTHER K"]

established by TCES empower the students, as they are also 3
N | | DIDN'T WANT TO BE. |

supported to understand their particular learning needs. This

underpins the process of transformation, as students begin to WILL TRY AND HELP

lessen their defences and become self-directed. THEM OUT BY SAY]NG

. 1T°S OKAY. YOU CAN
The development of a strong attachment supports an individual

to manage and tolerate the ebb and flow of successes, failures, COME IN EVERYONE s

struggles and achievements. The gratitude and depth of feeling with WELCOME'
regard to these learning relationships at TCES was evident in all the

interviews, with comments such as:

“She taught me so much and | couldn’t thank her enough. She just taught

me how to love myself... how to love education...”
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“I never witnessed something like it before... | found this to be the most... caring, considerate, compassionate

system."

“I appreciate everyone taking the time to help me understand..."

“I mean they're brilliant... | don’t know who | would be if | wasn't at that school... They played a massive part... they

helped me find myself. | think it was them just genuinely understanding me and me letting them help me."

Participants expressed an empowered self that could connect with others meaningfully. They recognised
that relationship underpinned the process through which they could imagine themselves differently, with

expectations that went beyond their perceptions of what was possible.

Andrea illustrates how she was listened to when she found that the initial mentor relationship wasn't

working. She said:

“Then one day | had a massive row with her... | was calling her names and stuff, was being really horrible to her.
A lady pulled me to the side and had a chat with me and that... really woke me up... just made me realise how |
was talking to people. Like people don't deserve the stuff | was saying to them. Then | said from that day... | said |

don't... | don’t want her as my teacher, and then that got put in place.”

THE DEVELOPMENT OF A STRONG ATTACHMENT
SUPPORTS AN INDIVIDUAL TO MANAGE AND
TOLERATE THE EBB AND FLOW OF SUCCESSES.

FAILURES. STRUGGLES AND ACHIEVEMENTS. THE
GRATITUDE AND DEPTH OF FEELING WITH REGARD
TO THESE LEARNING RELATIONSHIPS AT TCES WAS

EVIDENT IN ALL THE INTERVIEWS.




| MEAN THEYRE
BRILLIANT 1DONT
KNOW WHO | WOULD
BE IF | WASN'T AT THAT

SCHOOL THEY PLAYED
A MASSIVE PART
THEY HELPED ME FIND
MYSELF.

Despite the best efforts of some staff, a personality clash might
render the relationship unviable and there is the flexibility within
TCES to recognise this. This student found that her best interests

were at the heart of professional decisions.

Within that relationship, participants identified that they had also
benefitted from specialist knowledge and practical strategies. For

example, Jerome said:

“Understanding that | have autism and that there are times where |
have difficulties... they were there and they were supportive. I'm more in

control now than | was before."

The teaching of practical strategies, particularly in relation to self-

regulation, were also apparent in comments such as:

“She taught me how to calm down (and) so many incredible things that |
still do now. Like now, I'll think about what | say or do before | do it and
think, is this the right thing to do?"

“an understanding that not everything needs a reaction.”

Jerome demonstrated the capacity to manage his anxiety in the

moment when he responded to an interview question with:

“Can | come back to the question? | can’t really think right now."

He went on to describe how he was supported to regulate difficult

feelings, saying:

“So, any time | felt upset or angry, | would go to my teacher and he
would talk to me one to one and find out what was the problem, how
did it happen, what was the cause, and how can we solve it. And another
strategy | learned was to count to 10 in my head, so | take myself out of
the situation, go for walks, go for a bit of fresh air and then come back

once | feel I'm ready to come back."
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SHE TAUGHT ME HOW TO
CALM DOWN (AND) SO
MANY INCREDIBLE THINGS
THAT | STILL DO NOW.
LIKE NOW. I'LL THINK
ABOUT WHAT | SAY OR
DO BEFORE 1 DO IT AND
THINK. IS THIS THE RIGHT
THING T0 DO?

Participants considered that staff responded to their specific needs,
discerning emotions and behaviour, helping them to develop an
emotional literacy, autonomy and responsibility. This empowered
them to understand themselves more fully and to take charge

of their own learning. These pivotal relationships enabled the
participants to withstand failure, developing their resilience.

The interviews revealed the importance of a secure attachment
relationship to foster a sense of belonging as a valued member of a

community.

In addition to the emphasis on relationship, TCES has developed
a curriculum that is accessible, relevant and responsive through

diversification, differentiation within a person-centred approach.

24 Differentiation and diversification in the
curriculum: school-centred to student-centred
approach

Participants stated how, prior to entering TCES, educational
environments had been unsupportive, unpredictable and
unresponsive to their needs. They recalled how, as pupils, they had
little capacity for self-reflection; there was no hope and no pointin

thinking that the future might have any meaning. As Ben describes:

“l used to create a scene... So, some days I'll be so frustrated because I've
had to go into school. When I'm in school, everybody... would frustrate
me even more... | think it was just the fact of | didn’t want to go to

school.”

Participants described a person-centred curriculum at TCES that
sought to identify the unique gifts of each student and encouraged
individualised learning. This approach made learning relevant and
accessible to students who might have become resistant through a
history of alienation and exclusion. TCES supports students to build

skills over time and to conceptualise ideas about future careers.



Yeah, they don't give up...

You could tell them a thousand times to basically
go away, and they will still stand there. It doesn’t
matter what you say or do. | don't know how they
put up with it...

| mean, to be able to still stand there and be like,
“No, I'm not giving up on you pupils.” You've got
to genuinely care... to take that sort of thing every
single day of the week...

You've got to be passionate and
you need to care to be able
to do that 100%.

Ex-Pu?pil and Study
Tavrticipant




Ryan described how:

“They just helped me one-to-one to do things and sit in class, which would help me with my maths and
with other sort of stuff. Yeah. Even if the class was ahead, | would still be behind having help, which |

didn’t mind because it was helping me out.”

TCES is open to the different learning styles of individuals with co-morbid Social, Emotional and Mental
Health needs and/or Autistic Spectrum Conditions. The focus, application and commitment demonstrated
by these young people has been fostered at TCES within a curriculum that has the flexibility for
differentiation and diversification, rather than a rigid agenda. This mirrors the contingent response that
underpins a healthy attachment relationship (Gerhardt 2014), that is, responding to the presenting need,
rather than to an external agenda. Participants emphasised the importance of having been given time to

take in information, to digest it and then, in the words of one participant, to ‘crack on and focus.’

The encouragement from the staff was evidently a motivating factor. Nathan said:




“My teacher would always tell me “You should do more.” And the times where | struggle with a test

or something and I'll just leave question he’d be like, “Try and see if you can get through it.. Read the
question properly and see if you can solve it. If you can't, I'll come and help you.” So, he motivated me to
do more and that’s how | managed to get a lot of the qualifications... He tried and help me solve... things

that I... have difficulty solving. So, | guess my teacher was kind of like my inspiration.”

The achievement of sitting and focusing on learning in the classroom was a revelation to many participants,

for example:

“I would just come in and naturally just sit down and do work, and that was a massive... achievement for
me... people used to say to me... you're never going to get through education, you're going to be a failure.
Then, I did... | got through it.”

Other participants expressed how they would surprise themselves with their achievements. Matthew said:
“Sometimes you do it without realising and then you realise after, | can’t believe I've just done that.”

The participants shared how they were supported to build skills over time and to conceptualise ideas about
future careers. It was clear that these participants had managed to step up to the demands of studying and

pursuing meaningful interests and career opportunities.

Within this diversified curriculum, participants spoke of a strong emphasis on group process that supports

the intra and inter-personal development of students within a community setting.

A Journey of Change: From Social Isolation to Inclusion




25: Group process: Isolation to belonging

Group process provides significant value for individuals to develop interpersonal functioning. It can
be useful when helping to confront concerns such as isolation or meaning in one’s life. It provides

opportunities for self-understanding, altruism, catharsis and individual learning (Yalom 1985).

Woodger and Anastacio (2013) identify how group process gives opportunities ‘to develop conceptual
understanding of earlier life and experiences and their meanings in terms of personal growth...developing
stronger sense of ourselves, our place in the world and impact we have on it... supporting participants to

take responsibility for their own learning.’ (ibid: 58-59).

All participants mentioned the centrality of group process and its power and significance. Ben reflected with
hindsight:

“I mean, it was more... like everyone just sort of sitting in a circle and basically saying how the week’s been
or the day’s been, what have you found difficult or what do you feel like you've achieved during the day,
that sort of thing. | mean, don’t get me wrong, at the time it was a bit rubbish because | don’t really want
to sit there and speak about that, but to be fair now looking back at it, it was a good idea... just to figure

out how someone’s been during the day.”

Participants valued the interactive approach to teaching and group discussions. This, coupled with being

motivated with space and time for themselves as rewards for their efforts, meant classes were enjoyable.




This is illustrated in the following participant statements:

“.our class wasn'’t for necessarily learning or anything, it was more
like chitchat sort of thing. Like, we would get work done here and

there but it wasn'’t just, you go in there, sit down and do your work...

It was more just like a little group and you would talk and have PUPILS DEVELOP
conversations and stuff like that.” POSITIVE ATTITUDES
“I liked it because | thought, yeah, it’s like you go in there you can TO LEARNING AND
have a little conversation, you can go on the laptops to watch SHOW RESPECT FOR
YouTube... it was good... | feel like when you do it that way, people TEACHERS AND OTHER
are more inclined to do what they’re supposed to do because they

get rewarded for it.. People are then more inclined to do that ADULTS IN THE SCHOOL.
because they feel like they're getting a reward at the end of it.”

The creation of the community and developing friendships across
the school is significantly enabled through the group process.
Reshad identified how:

“They always made sure that we would interact with other children
there, 100%. | mean we were forced, so the whole school was based
around just being a massive group and working as a team... So, you
would always be forced to basically speak to the other pupils... so
that way you would always make friendships in whatever that way,
so that’s | suppose their way of basically getting you to.”

All members of a community need to have their voice heard in order
to feel a sense of belonging. It is clear from the comments of the

research participants that this is a priority for TCES. Jerome stated:

“.Ifeel like | did have my voice heard.. sometimes I felt like... people
weren't listening to me. There were times... | felt that no one was
listening. But now | feel like my voice is getting heard and | feel like

things are changing in the school..Yeah, in the way they run things,

in the way how things are dealt with. Like for instance... before,
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THERE WERE TIMES

| FELT THAT NO ONE

WAS LISTENING. BUT

NOW | FEEL LIKE MY

VOICE IS GETTING
HEARD AND I FEEL LIKE
THINGS ARE CHANGING
IN THE SCHOOL.

things were not really dealt with properly, like if someone got upset
or angry... But now | feel like it's changed positively. It changed in a

positive way.”

It was evident that these students had internalised a sense of group
process and this was demonstrated by their capacity to engage in
our immediate focus group with most of them encountering each
other for the first time, yet able to be open and willing to share and

reflect on their personal experiences and lives together.

3 Discussion

It was clear as we conducted the interviews, that these young people
had made significant shifts in terms of their capacity to self-regulate,
their perceptions of their own self-worth, their inter-personal

skills and in their capacity to engage in education. These shifts

are remarkable, particularly given their educational and personal
profiles and that TCES serves as a last resort before out of county or

residential care.

The participants were diagnosed with a range of complex needs
including those on the Autistic Spectrum (AS) and those diagnosed
with Social Emotional Mental Health needs (SEMH) with co-
morbidities as well as having a record of multiple exclusions before
joining TCES. Each student had challenged the school system to
the extent that neither mainstream nor special schools were able
to manage their needs. These are, therefore, some of the most
difficult young people to engage in education and their multiple
exclusions reinforced the notion of them being written-off in terms

of education.

A pattern of broken relationships at school has been internalised,
impacting on any new relationship, complicating their entry
into TCES. The emotional damage of exclusion compounds

existing complexities of disabilities and life experience, as well as



disadvantaging these young people in terms of missed classroom time (Gill et al 2017). A powerful capacity

to sabotage relationships might have given the young person a sense of control, in environments in which
they had no control, either internally or externally, as well as being a cry for help. This pattern is then
repeatedly enacted, often at a less conscious level, recreating a cyclic pattern of relationship breakdown.

There is a logic to this defensive position, when their historic experience has borne out a specific narrative.

TCES has a ‘'no permanent exclusion policy’, offering commitment, security and reassurance premised on

a belief that these young people have unique potential. However, students are bound to challenge these
boundaries, testing the resilience of the organisation. We see from the participants’ reflections, that it took
time for students to settle at TCES and to trust that they were in a safe environment that would find a way
to support their needs. Winnicott (2011) suggests that deviant behaviour is a ‘moment of hope’ (Winnicott
2011:106) through which young people less consciously are communicating their sense of deprivation and
asking for help. TCES are able to meet these ‘'moments of hope’ with tolerance and understanding, offering

the young person a reparative experience.

The research participants all stated that they discovered, for the first time, that professionals were investing
in them as learners, irrespective of how they reacted. The impact of this commitment on the lives of

these young people was transformative. The function of this primary relationship provided a secure base
for students to develop an identity. Erikson's (1968) theory of psychosocial development tracks stages

of personality development and an important aspect of this is the development of a sense of well-being
through the consolidation of identity in adolescence. Successful resolution of identity crisis provides young

people ‘with a clear sense of themselves' (Crawford et al 2004: 374). This process supports the young
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wheve the\, ave nwow:

Employment

Further
Some are at college A few have returned to i
education

studying - including our schools as Alumni
music production, Mentors
graphic design, business
and sports leadership One is working as a Training
mechanic while studying

One has released their part time

first single, with over

45,000 views on YouTube One is working full time
as a retail manager

person to locate themselves more clearly socially and educationally. ‘ldentity consolidation thus emerges as
the cornerstone of the capacity to do well and forms the basis of self-acceptance and self-esteem.’ (ibid). All

participants had made profound transformations in terms of their sense of identity.

In discussions about achievements, such as obtaining GCSEs and other vocational qualifications, they
focused on their pride for the inner transformations, developing a strong sense of agency in relation to
their own futures. All except one participant is either in employment or at college and two are employed
with TCES as learning mentors. Their experiences in these work and college environments provides
evidence of the quality of education they received at TCES. TCES certainly provided the opportunity for each

participant to discover and pursue individual interests and gifts from poetry to mechanics.

The research project validates TCES internal year on year NEET statistics. In the past two decades 90% of
their students’ progress on to education, employment and training, having entered the organisation as

young people who typically would not do so.

The participants presented as thoughtful, self-reflective individuals with good inter-personal skills, each
of whom expressed an interest in meaningful activities, including a commitment to a specific career path.
An emphasis on attachment, along with a diversified and differentiated curriculum, with group process
at its core, allowed these young people to feel understood, to feel welcomed and to learn the social and

academic skills to engage with all aspects of life more productively. The process of attachment encourages



a deep relational, emotional connectivity that provides a secure base, enabling an individual to tolerate and
manage life's successes, failures, gains and losses (Bowlby 1999). Simply put by one participant ‘everyone
deserves to feel loved." A person who feels loved (i.e. experiences a secure attachment) is better able to

manage and navigate the vicissitudes of life.

In emphasising staff as attachment figures, the young people were given an opportunity to self-regulate
within a safe facilitating educational environment. Underlying the comments from the participants

was an appreciation of the way staff at TCES invest in students and make them feel valued. It is widely
acknowledged that developing meaningful relationships is a key process in highly effective interventions

with young people (e.g.: Cahill et al 2011, Edwards 2018).

Group Process is an important component of the curriculum and it was clear that participants had
internalised the process. In the words of one participant ‘it (group process) gives everyone a voice.' The
flexibility of the guiding boundaries operated in the best interests of the pupils, rather than as inflexible
power positioning (for example, the implementation of one strike and you're out and zero tolerance

policies).

The emergent themes locate the delivery of the
curriculum and the students’ learning experiences
as a departure from standard practice within
an educational landscape in the UK.
Participants identified the importance
of adult-student relationships as

vital in their capacity to access
the learning opportunities, and
the prevalence of this real
relationship elevates TCES
as a genuinely therapeutic
learning environment,
providing the reparative
experience that these
young people deserve in

order to thrive.



It is this capacity to feel the emotional
investment of staff at TCES that increases
self-esteem and provides a secure base for
learning. This relationship-based practice
links to TCES' organisational value of ‘Very
High Expectations’ and ‘Hard Work' for
both students and staff. Staff begin from a
position of believing in the potential of these
young people. The attitude of ‘never giving up’

cascades into the student experience.

This emphasis on attachment and diversified
curriculum provides a safe and inclusive
environment that welcomes pupils from a wide range
of backgrounds. Staff and management provide role
models and sources of inspiration for the pupils, encouraging

pupils to settle more easily.

PARTICIPANTS IDENTIFIED THE IMPORTANCE OF ADULT-STUDENT
RELATIONSHIPS AS VITAL IN THEIR CAPACITY TO ACCESS THE
LEARNING OPPORTUNITIES, AND THE PREVALENCE OF THIS REAL
RELATIONSHIP ELEVATES TCES AS A GENUINELY THERAPEUTIC
LEARNING ENVIRONMENT. PROVIDING THE REPARATIVE EXPERIENCE
THAT THESE YOUNG PEOPLE DESERVE IN ORDER TO THRIVE.




CONCLUSION

The outcomes of this research project demonstrate that
The Complete Education Solution (TCES) is highly effective in
transforming the lives of its pupils educationally, emotionally and

socially.

On entering TCES, young people have typically experienced multiple
exclusions and gaps in their education, in addition to living with
complex learning needs which had caused them to feel isolated,
alienated and rejected. However, all the participants in the study were
successful, optimistic and resilient. We can therefore conclude that
TCES provides an authentic model of therapeutic education, with an
emphasis on staff/pupil relationships that fosters constructive identity

formation.

Prior to TCES, these young people had been written off by the
education system, yet now presented an identity imbued with respect
for self and others and impressive self-awareness. Each participant

demonstrated a focus on pursuing meaningful interests and careers.

The centrality of the Group Process model contributes to an

TIME HAS DEFINITELY

exceptional person-centred and relational based curriculum. This is

FLUWN AND MY SON underpinned by values of ‘very high expectations’ and ‘never giving up.’
|S A COMPLETELY This approach is reinforced by a ‘no permanent exclusion’ policy, with
none of the 3000 pupils with complex needs ever being permanently
DIFFERENT PERSON excluded to date. The Institute for Public Policy Research (IPPR)
FROM THE ONE THAT estimates that “the cost of exclusion is around £370,000 per young
ENROLLED person in lifetime education, benefits, healthcare and criminal justice

costs... The true cost of exclusion is an unknown number, likely many
multiples of this conservative estimate.” (Gill et al 2017, p.22) This
inclusive philosophy creates a facilitating environment in which both

staff and pupils collaborate democratically to identify ways forward.
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The participants in this study described vividly how healthy attachments and relationships with TCES staff
were the key to unlocking their potential, providing a ‘secure base’ that enabled them to learn. TCES delivers
an exceptional person-centred and relational-based curriculum which has the flexibility, differentiation and

diversification to optimise and respond sensitively to the unique qualities of each pupil.

The themes that arose all indicated that TCES had supported these young people to make remarkable
transformational shifts in terms of their sense of self and their agency as learners, as citizens and as
potential leaders. Central to all these themes is the theme of relational connection. The outcome of the
central research question concludes that the participants are living proof that TCES' extremely successful

interventions have had a transformational impact on these young people in their life to date.

THE OUTCOME OF THE CENTRAL RESEARCH QUESTION CONCLUDES
THAT THE PARTICIPANTS ARE LIVING PROOF THAT TCES® EXTREMELY
SUCCESSFUL INTERVENTIONS HAVE HAD A TRANSFORMATIONAL
IMPACT ON THESE YOUNG PEOPLE IN THEIR LIFE TO DATE.
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